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INTRODUCTION

The Tennessee Basic Education Program (BEP) formula is a cornerstone of the Education Improvement Act of
1992 (EIA). The formula consists of 45 components that have been deemed necessary for a school district to provide a
basic level of education. In addition, it calculates the cost of providing this basic education to the students within the
state and local education agencies. The formula represents a continuing effort to determine the most appropriate levels
of funding and the proper components for the BEP. A variety of sources, including local, regional and national data on

expenditures and staffing levels, provide information for specific funding levels.

This handbook provides documentation for the calculation of the costs associated with each of the formula’s
components, which are divided into three categories: instructional, classroom, and non-classroom components. The
instructional components include areas of pupil contact and primarily represent teacher salaries and benefits. The
classroom components include areas of classroom support. The non-classroom components include such categories as
system support, transportation, maintenance/operations and capital outlay. On a statewide basis, the state funds 70
percent of the instructional category, 75 percent of the classroom category and 50 percent of the non-classroom
category. However, each school district has different actual percentages of funding based on the district’s ability to pay
or fiscal capacity, an outcome of the Tennessee Supreme Court decision in a case often referred to as Small Schools,
which required the state to revamp its education funding formula to provide substantially equal opportunities to all

students in Tennessee.

The BEP Handbook is intended to provide a description of each component in the formula, as well as an
explanation and example of how to calculate each component. School systems wishing to calculate the amount of funds
generated by the formula for their districts will need to know specific information about student membership by grade
and program, such as special education, students and miles transported and school enroliment. Information about salary,

equalization, and cost differential factors for the current year is found in the appendix section.

It's important to note that the BEP is neither a spending plan nor a budget document. It is strictly a funding
formula. Each school system has the flexibility in determining the most appropriate use of state funds to best meet the
needs of the local system and applicable requirements of state laws and regulations. The only earmark within the

formula is on instructional and classroom funds. Funds generated by the instructional components of the formula must
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be spent on instruction. Funds generated by the classroom components must be spent in either instruction or other

classroom areas.

Appendix E contains the step by step instructions for the calculation used by the Tennessee Department of

Education in determining the BEP funding for each school system.
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INSTRUCTIONAL COMPONENT (STATE SHARE = 70%)

| REGULAR K-12 TEACHERS

All pupil/teacher ratios in kindergarten through Grade 12 are based upon average daily membership as provided for in the
Education Improvement Act. The following ratios are used to calculate K — 12 teacher personnel allocations.

Average
Grade Funding Class Size Maximum
Level Level Requirement _ Class Size
K-3 20:1 20 25
4-6 25:1 25 30
7-9 30:1 30 35
10-12 26.5:1 30 35

These pupil/teacher ratios generate the number of regular classroom teaching positions. A school may allow a class to
exceed the average class requirement provided that each pupil in excess shall be off-set by a comparable nhumber below
the requirement within a grade level. For instance positions generated for the 4 — 6 grade level may be used for classes
of varying size, but the maximum size allowed for any class in this grade level is 30. In addition, this grade level must
not average more than 25.

The formula used to calculate K — 12 regular classroom teachers provides for rounding to the nearest 2 position.
Planning time for K — 6 teachers is allowed by providing financial resources to employ elementary art, music and physical
education teachers. K — 12 positions are calculated on a system wide basis using system wide grade level ADM.

FORMULA: Grade level ADM Divided by Funding Level = Positions

EXAMPLE: 219 Divided by 25 Equals 8.76
219 Divided by 25 Equals 9.00 Rounded

215 Divided by 25 Equals 8.60
215 Divided by 25 Equals 8.50 Rounded

The method of providing for planning time for 7 — 12 teachers is multiplying the number of positions earned by 6/5’s or
1.2. The formula used to calculate grades 7 — 12 regular classroom teachers also provides for rounding to the nearest V2
position.

FORMULA: Grade level ADM Divided by Funding Level Times 1.2 = Positions

Example: 1,578 Divided by 30 Equals 52.6 Times 1.2 Equals 63.1
1,578 Divided by 30 Equals 52.6 Times 1.2 Equals 63.0 Rounded

495 Divided by 30 Equals 16.5 Times 1.2 Equals 19.8
495 Divided by 30 Equals 16.5 Times 1.2 Equals 20.0 Rounded

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

VOCATIONAL EDUCATION TEACHERS

All pupil/teacher ratios in vocational education are based upon the full time equivalent average daily membership (FTEADM)
in vocational education classes as provided for in the Educational Improvement Act. The following ratio is used to calculate
vocational education teacher allocations. Vocational education teaching positions are calculated on a system wide basis
using system wide 7 — 12 vocational FTEADM.

Vocational Average

Education Funding Class Size Maximum
Grades Level Requirement Class Size
7-12 20 20 25

This pupil/teacher ratio generates the number of vocational education teaching positions. A school may allow a class to
exceed the average class requirement provided that each pupil in excess shall be off-set by a comparable number below
the requirement within vocational education. Positions generated for vocational education may be used for classes of
varying size, but the maximum size allowed for any class in vocational education is 25. Vocational education classes in a
school must not average more than 20.

The formula used to calculate vocational classroom teachers provides for rounding to the nearest 2 position. Planning
time is provided for by multiplying the number of positions earned by 6/5’s or 1.2.

FORMULA: FTEADM Divided by Funding Level Times 1.2 = Positions

EXAMPLE: 680 Divided by 20 Equals 34 Times 1.2 Equals 40.80
680 Divided by 20 Equals 34 Times 1.2 Equals 41.00 (Rounded)

435 Divided by 20 Equals 21.75 Times 1.2 Equals 26.10
435 Divided by 20 Equals 21.75 Times 1.2 Equals 26.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

SPECIAL EDUCATION TEACHERS

Special Education teachers are determined by the number of special education pupils identified and served by option as
presented in the following schedule. The formula is based on system totals and allows for rounding to the nearest V>

position.

Option 1 91 Option 6 2
Option 2 73 Option 7 10
Option 3 46 Option 8 6
Option 4 25 Option 9 0
Option 5 15 Option 10 10

See Appendix F for an explanation of the Special Education options.

FORMULA: Option Identified & Served Divided by Funding Level = Positions

EXAMPLE:  For Option 1
515 Divided by 91 Equals 5.66
515 Divided by 91 Equals 5.50 (Rounded)

For Option 7
158 Divided by 10 Equals 15.80
158 Divided by 10 Equals 16.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

ENGLISH LANGUAGE LEARNER TEACHERS

English Language Learner teachers are calculated at a ratio of 1 per 30 pupils identified and served. Teacher positions are
calculated on a system wide basis using system wide headcounts. The calculation is rounded to the nearest ' position.

FORMULA: Identified and Served Divided by 30 = Positions

EXAMPLE: 432 Divided by 30 Equals 14.40
432 Divided by 30 Equals 14.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

ENGLISH LANGUAGE LEARNER TRANSLATORS

English Language Learner Translators are calculated at a ratio of 1 per 300 pupils identified and served. Translator positions
are calculated on a system wide basis using system wide headcounts. The calculation is rounded to the nearest 2 position.

FORMULA: Identified and Served Divided by 300 = Positions

EXAMPLE: 1,098 Divided by 300 Equals 3.66
1,098 Divided by 300 Equals 3.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

PHYSICAL EDUCATION TEACHERS

Elementary Physical Education teachers are calculated at the ratio of 1 per 350 pupils in grades K — 4 rounded to the nearest

/2 position and 1 per 265 pupils in grades 5 — 6 rounded to the nearest 2 position. Positions are calculated using system
wide grade level ADM.

Elementary

Physical
Education Ratio
Grades K — 4 350:1
Grades 5 -6 265:1

FORMULA: ADM Divided by Grade Level Ratio = Positions

EXAMPLE for Grades K — 4

680 Divided by 350 Equals 1.94
680 Divided by 350 Equals 2.00 (Rounded)

1,587 Divided by 350 Equals 4.53
1,587 Divided by 350 Equals 4.50 (Rounded

EXAMPLE for Grades 5 — 6

680 Divided by 265 Equals 2.57
680 Divided by 265 Equals 2.50 (Rounded)

1,587 Divided by 265 Equals 5.99
1,587 Divided by 265 Equals 6.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

Elementary physical education classes (along with art and music classes) provide planning time for K — 6 teachers.
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INSTRUCTIONAL COMPONENT

ELEMENTARY ART TEACHERS

Elementary Art teachers are calculated at the ratio of 1 per 525 pupils in grades K - 6, rounded to the nearest 2 position.
Positions are calculated using system wide grade level ADM.

Elementary Funding
Art Ratio
Grades K- 6 525:1

FORMULA: ADM Divided by Grade Level Ratio = Positions

EXAMPLES: Grades K —6

680 Divided by 525 Equals 1.30
680 Divided by 525 Equals 1.50 (Rounded)

1,823 Divided by 525 Equals 3.47
1,823 Divided by 525 Equals 3.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

Elementary art classes (along with physical education and music classes) provide planning time for K — 6 teachers.
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INSTRUCTIONAL COMPONENT

ELEMENTARY MUSIC TEACHERS

Elementary Music teachers are calculated at the ratio of 1 per 525 pupils in grades K — 6 rounded to the nearest V2 position.
Positions are calculated using a system wide grade level ADM.

Elementary Funding
Music Ratio
Grades K—-6 525:1

FORMULA: ADM Divided by Grade Level Ratio = Positions

EXAMPLES: Grades K -6

850 Divided by 525 Equals 1.62
850 Divided by 525 Equals 1.50 (Rounded)

1,978 Divided by 525 Equals 3.77
1,978 Divided by 525 Equals 4.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

Elementary music classes (along with physical education and art classes) provide planning time for K-6 teachers.
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INSTRUCTIONAL COMPONENT

ELEMENTARY GUIDANCE COUNSELORS

Elementary guidance counselors are calculated at the rate of 1 per 500 pupils in grades K — 6 rounded to this nearest 2
position. If a system within a county having more than one system does not have enough pupils to qualify for a position,
the county K — 6 totals are used and each system receives a pro rata share of elementary guidance counselors based on
its proportion of the total enrollment. If county totals are not sufficient to generate a position, the county is allocated one
position and each system is allocated a pro rata share of that position based on its proportion of K — 6 enroliment.

Elementary
Guidance
Counselors Ratio

Grades K -6 500:1

FORMULA: ADM Divided by Grade Level Ratio = Positions

EXAMPLE: Grades K — 6

850 Divided by 500 Equals 1.70
850 Divided by 500 Equals 1.50 (Rounded)

1,978 Divided by 500 Equals 3.96
1,978 Divided by 500 Equals 4.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

FY 2016 -14- BEP Handbook



INSTRUCTIONAL COMPONENT

SECONDARY GUIDANCE COUNSELORS

Secondary guidance counselors are calculated at the rate of 1 per 350 students in grades 7 — 12 rounded to the nearest
2 position. If a system within a county having more than one system does not have enough pupils to qualify for a position,
the county 7-12 totals are used and each system receives a pro rata share of secondary guidance counselors based on its
proportion of the total enroliment. If county totals are not sufficient to generate a position, the county is allocated one
position and each system is allocated a pro rata share of that position based on its proportion of 7 — 12 enrollment.

Secondary
Guidance
Counselors Ratio

Grades 7 — 12 350:1

FORMULA: ADM Divided by Grade Level Ratio = Positions

EXAMPLE: Grades 7 — 12

547 Divided by 350 Equals 1.56
547 Divided by 350 Equals 1.50 (Rounded)

2,379 Divided by 350 Equals 6.80
2,379 Divided by 350 Equals 7.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

ELEMENTARY LIBRARIANS

Elementary Librarians are earned based upon the following enrollment categories.

School
Enrollment Positions
K-8 Allocated
Below 265 0.5
265 -439 1.0
440 - 659 1.0 (plus .5 library assistant)
Above 659 1.0 (plus 1 library assistant)
EXAMPLE:
Enrollment Positions
258 0.5
376 1.0
550 1.0 (plus .5 library assistant)
750 1.0 (plus 1 library assistant)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

FY 2016 -16- BEP Handbook



INSTRUCTIONAL COMPONENT

SECONDARY LIBRARIANS

Secondary Librarians (9 — 12) are earned based upon the following enrollment categories

School
Enrollment Positions
9-12 Allocated
Below 300 0.5
300 — 999 1.0
1,000 - 1,499 2.0
Above 1,499 2.0 (plus 1 for each 750 additional pupils)

EXAMPLE:
Enrollment  Positions
258 0.5
666 1.0
1,288 2.0
2,300 3.0

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

PRINCIPALS

Principals are allocated according to the following schedule.

School Principal
Enrollment Allocation
0 — 224* 0.5
Above 225 1.0

*Elementary schools less than 100 are not allocated a principal.

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

ELEMENTARY ASSISTANT PRINCIPALS

Elementary Assistant Principals are allocated according to the following schedule.

School Positions
Enrollment Allocated
Below 660 0.0
660 — 879 0.5
880 - 1,099 1.0
1,100 - 1,319 1.5
Above 1,319 2.0
EXAMPLE:

Enrollment Positions
567 0.0
666 0.5
990 1.0

1,256 1.5

1,430 2.0

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

SECONDARY ASSISTANT PRINCIPALS

Secondary Assistant Principals are allocated according to the following schedule.

School
Enrollment Positions
9-12 Allocated
Below 300 0.0
300 - 649 0.5
650 — 999 1.0
1,000 - 1,249 1.5
Above 1,249 2.0 (plus 1 for each additional 250 pupils
rounded to nearest .5)

EXAMPLE:
Enrollment Positions
280 0.0
555 0.5
875 1.0
1,200 1.5
1,589 3.0

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

REGULAR SUPERVISORS

Regular Supervisors are allocated according to the following schedule. This category includes supervisors for areas such
as attendance, materials, and instruction. The formula allows for rounding to the nearest V2 position.

System Positions
ADM Allocated
Below 500 1.0
500 - 999 2.0
1,000 — 1,999 3.0
Above 1,999 3.0 (plus 1 for each additional 1,000 pupils)
EXAMPLE:
Enrollment Positions
336 1.0
555 2.0
1,675 3.0
3,267 4.0

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

SPECIAL EDUCATION SUPERVISORS

Special Education Supervisors are calculated at the ratio of 1 per 750 identified and served students, rounded to the nearest
2 position.

Special
Education Funding
Supervisors Ratio
Identified & Served 750:1

FORMULA: Identified & Served Divided by 750 = Positions

EXAMPLES:

850 Divided by 750 Equals 1.13
850 Divided by 750 Equals 1.00 (Rounded)

1,978 Divided by 750 Equals 2.64
1,978 Divided by 750 Equals 2.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

VOCATIONAL EDUCATION SUPERVISORS

Vocational Education Supervisors are calculated at the ratio of 1 per 1,000 vocational education students (FTEADM),
rounded to the nearest 2 position.

Vocational

Education Funding
Supervisors Ratio
Vocational FTEADM 1,000:1

FORMULA: Vocational FTEADM Divided by 1,000 = Positions

EXAMPLES:

675 Divided by 1,000 Equals .68
675 Divided by 1,000 Equals .50 (Rounded)

1,978 Divided by 1,000 Equals 1.98
1,978 Divided by 1,000 Equals 2.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

| PSYCHOLOGISTS

Psychologists are calculated at the rate of 1 per 2,500 pupils, rounded to the nearest V2 position. If a system within a
county having more than one system does not have enough pupils to qualify for a position, the county totals are used and
the system receives a pro rata share of the position based on its proportion of total ADM. If county totals are not sufficient
to generate a position, the county is allocated one position and each system is allocated a pro rata share of that position
based on its proportion of total ADM.

Psychologist Ratio

System ADM 2,500:1

FORMULA: System ADM Divided by 2,500 = Positions

EXAMPLE:

3,000 Divided by 2,500 Equals 1.20
3,000 Divided by 2,500 Equals 1.00 (Rounded

4,455 Divided by 2,500 Equals 1.78
4,455 Divided by 2,500 Equals 2.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.

FY 2016 -24- BEP Handbook



INSTRUCTIONAL COMPONENT

SOCIAL WORKERS \

Social Workers are calculated at the rate of 1 per 2,000 pupils, rounded to nearest V2 position. If a system within a county
having more than one system does not have enough pupils to qualify for a position, the county totals are used and the
system receives a pro rata share of the position based on its proportion of total ADM. If county totals are not sufficient to
generate a position, the county is allocated one position and each system is allocated a pro rata share of that position based
on its proportion of total ADM.

Social Workers Ratio

System ADM 2,000:1

FORMULA: System ADM Divided by 2,000 = Positions

EXAMPLE:

3,000 Divided by 2,000 Equals 1.50
3,000 Divided by 2,000 Equals 1.50 (Rounded)

4,455 Divided by 2,000 Equals 1.23
4,455 Divided by 2,000 Equals 2.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

SPECIAL EDUCATION ASSESSMENT PERSONNEL

Special Education Assessment personnel are calculated at the ratio of 1 per 600 identified and served students, rounded to
the nearest 2 position.

Special
Education Funding
Assessment Ratio

Identified & Served 600:1

FORMULA: Identified & Served Divided by 600 = Positions

EXAMPLES:

3,200 Divided by 600 Equals 5.33
3,200 Divided by 600 Equals 5.50 (Rounded)

4,782 Divided by 600 Equals 7.97
4,782 Divided by 600 Equals 8.00 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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INSTRUCTIONAL COMPONENT

RETIREMENT & SOCIAL SECURITY

Benefits are calculated based upon the amount of salary dollars generated by BEP positions. The percentages (for FY16)
to be applied to the salary dollars are presented in the following table.

Instructional
Personnel
Retirement & 9.04%
Social Security 7.65%
and Medicare
Total 16.69%

FORMULA for Instructional Personnel: Salary dollars multiplied by .1669 = benefits

EXAMPLE:

$350,000 Multiplied by .1669 Equals $58,415
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INSTRUCTIONAL COMPONENT

INSURANCE

Insurance is calculated based upon the number of positions generated by the BEP. The insurance premium is based on the
average weighted premiums of teachers that are participants in the state education plan as of October 1. For FY16 (July
allocations) the premium amount is $8,584.50. To determine the factor used to calculate the instructional insurance
component, the minimum (45%) of the average premium that the state pays is divided by 70%, because the state pays
70% of the instructional component costs. This factor (.64) is then multiplied by $8,158.10 to arrive at $5,518.61. The
insurance premium for the instructional component for FY2016 is $5,518.61.

EXAMPLE:

350 Positions Multiplied $5,518.61 Equals $1,931,514.00

Insurance premium information is provided by the Department of Finance and Administration.

The insurance component is recalculated in January if there is a premium increase effective January 1. The FY16 BEP
allocations did not increase in January.
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CLASSROOM COMPONENT (STATE SHARE 75%)

SCHOOL NURSES

School Nurses are calculated at the ratio of 1 per 3,000 pupils, rounded to the nearest V2 position. Each system receives
a minimum of one nurse.

School Funding
Nurses Ratio

System ADM 3,000:1

FORMULA: System ADM Divided by 3,000 = Positions

EXAMPLES:

3,200 Divided by 3,000 Equals 1.07
3,200 Divided by 3,000 Equals 1.00 (Rounded)

4,782 Divided by 3,000 Equals 1.60
4,782 Divided by 3,000 Equals 1.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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CLASSROOM COMPONENT

| REGULAR TEACHER ASSISTANTS

Regular Teacher Assistants are calculated at the ratio of 1 per 75 pupils in grades K — 6, rounded to the nearest 2
position. Teacher assistant positions are calculated on a system wide basis using system wide K — 6 ADM.

Grades Funding Level

K-6 75:1

FORMULA: Grade level ADM Divided by Funding Level = Positions

EXAMPLE: 219 Divided by 75 Equals 2.92
219 Divided by 75 Equals 3.00 (Rounded)

678 Divided by 75 Equals 9.04
678 Divided by 75 Equals 9.00 (Rounded)

The number of positions is multiplied by the average annual library/teacher assistant salary allocation for non-licensed
personnel which is based on the Education Research Service, Wages and Salaries Paid Support Personnel in the Southeast
United States. This salary for FY16 is $20,900. Salaries are adjusted for any pay raises approved by the Legislature.
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CLASSROOM COMPONENT

SPECIAL EDUCATION ASSISTANTS

Special Education Assistants are calculated at a ratio of 1 per 60 pupils identified and served in options 5, 7, 8. The
calculation is rounded to the nearest V2 position.

FORMULA: Identified and Served Divided by 60 = Positions

EXAMPLE: 442 Divided by 60 Equals 7.37
442 Divided by 60 Equals 7.50 (Rounded)

The number of positions is multiplied by the average annual library/teacher assistant salary allocation for non-licensed
personnel which is based on the Education Research Service, Wages and Salaries Paid Support Personnel in the Southeast
United States. This salary for FY16 is $20,900. Salaries are adjusted for any pay raises approved by the Legislature.
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CLASSROOM COMPONENT

ELEMENTARY LIBRARY ASSISTANTS

Elementary Library Assistants (K — 8) are earned based upon the following enroliment categories.

School
Enrollment Positions
K-8 Allocated
Below 440 0.0
440 — 659 0.5
Above 659 1.0
EXAMPLE:
Enrollment Positions
377 0.0
551 0.5
750 1.0

The number of positions is multiplied by the average annual library/teacher assistant salary allocation for non-licensed
personnel which is based on the Education Research Service, Wages and Salaries Paid Support Personnel in the Southeast
United States. This salary for FY16 is $20,900. Salaries are adjusted for any pay raises approved by the Legislature.
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CLASSROOM COMPONENT

RETIREMENT & SOCIAL SECURITY

Benefits are calculated based upon the amount of salary dollars generated by BEP positions. The percentages to be applied
to the salary dollars are presented in the following table.

Classified

Personnel

Retirement & 9.89%

Social Security 7.65%
and Medicare

Total 17.54%

FORMULA for Classified: Salary dollars multiplied by .1754 = benefits

EXAMPLE:

$120,000 Multiplied by .1754 Equals $21,048.00
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CLASSROOM COMPONENT

INSURANCE

Insurance is calculated based upon the number of positions generated by the BEP. The insurance premium is based on the
average weighted premiums of teachers that are participants in the state education plan as of October 1. For FY16 (July
allocations) the premium amount is $8,584.50. To determine the factor used to calculate the classroom insurance
component, the minimum (45%) of the average premium that the state pays is divided by 75%, because the state pays
75% of the classroom component costs. This factor (.60) is then multiplied by $8,584.50 to arrive at $5,150.70. The
classroom insurance premium for FY16 is $5,150.70.

EXAMPLE:

350 Positions Multiplied by $5,150.70 Equals $1,802,745

Insurance premium information is provided by the Department of Finance and Administration.

The insurance component is recalculated in January if there is a premium increase effective January 1. The FY16 BEP
allocations did not increase in January.
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CLASSROOM COMPONENT

| AT-RISK

The at-risk component is based on a 1:15 class size reduction for grades K-12, based on identified at-risk ADM's. Since
the inception of at-risk funding, $509.46 had been the targeted amount of at-risk funding per student. Prior to BEP 2.0,
the formula funded only 33% of K-3 at-risk; since BEP 2.0 100% of at-risk is funded.

The prior year per at-risk funding amount is inflated one year using CBER’s (UT Center for Business Economic Research)
deflator schedule. At-risk funding for FY16 is $542.27 per at-risk student.

FORMULA: System identified at-risk ADM multiplied by $542.27 = allocation

EXAMPLE:

156 multiplied by $542.27 = $84,594
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CLASSROOM COMPONENT

SUBSTITUTE TEACHERS

Total expenditure data from three consecutive prior years is divided by same year ADM. The three years expenditure
data per ADM is then averaged and inflated up two fiscal years using CBER’s (UT Center for Business Economic Research)
deflator schedule.

The Substitute teacher for FY16 is allocated at the rate of $61.75 per pupil.

FORMULA: System ADM multiplied by $61.75 = allocation

EXAMPLE:

1,247 multiplied by $61.75 Equals $77,002.25

FY 2016 -36- BEP Handbook



CLASSROOM COMPONENT

ALTERNATIVE SCHOOLS

The prior year per ADM amount for alternative schools is inflated one year per the CBER deflator schedule.

Alternative School funds for FY16 are allocated at the rate of $3.58 per pupil in grades K — 6 and additional funds of $31.00
per pupil in grades 7 — 12.

Grade Funding
Level Level
K-6 $3.58
7-12 $31.00

FORMULA for K — 12: System K — 12 ADM multiplied by $3.58 = allocation

EXAMPLE:

567 Multiplied by $3.58 Equals $2,029.86

FORMULA for 7 — 12: System 7 — 12 ADM multiplied by $31.00 = allocation

EXAMPLE:

4,729 Multiplied by $31.00 Equals $146,599.00
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CLASSROOM COMPONENT

DUTY FREE LUNCH

The prior year per ADM duty free lunch amount is inflated one year per the CBER deflator schedule.

Duty Free Lunch funds for FY16 are allocated at the rate of $11.50 per pupil.

FORMULA: System ADM multiplied by $11.00 = allocation

EXAMPLE:

2,247 Multiplied by $11.50 Equals $25,840.50
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CLASSROOM COMPONENT

TEXTBOOKS

Textbook sales forecast information is received from the Office of Curriculum and Instruction, Textbook Services. This
information is averaged with the two prior years to calculate a three-year average for textbook costs. The three-year
average is then inflated one year using the CBER deflator schedule.

Textbook funds for FY16 are allocated at the rate of $76.75 per pupil.

FORMULA: System ADM multiplied by $76.75 = allocation

EXAMPLE:

1,047 Multiplied by $76.75 Equals $80,357.25

Textbook needs estimate is provided by the Office of Textbook Services, Department of Education.
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CLASSROOM COMPONENT

MATERIALS AND SUPPLIES

Regular Materials and Supplies includes Regular and Alternative Materials and Supplies, and Regular and Alternative Fee
Waivers. Total expenditure data from three consecutive prior years is divided by same year ADM. The three years
expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Regular Materials and Supplies for FY16 are allocated at the rate of $75.25 per regular student.

FORMULA: Regular ADM multiplied by $75.25 = allocation

EXAMPLE:

4,627 Multiplied by $75.25 Equals $348,181.75

Special Education Materials and Supplies includes Special Education Materials and Supplies, and Special Education Fee
Waivers. Total expenditure data from three consecutive prior years is divided by same year ADM. The three years
expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Special Education Materials and Supplies for FY16 are allocated at the rate of $36.50 per special education student.

FORMULA: Special Education Identified & Served multiplied by $36.50 = allocation

EXAMPLE:

256 Multiplied by $36.50 Equals $9,344.00

Vocational Materials and Supplies includes Vocational Materials and Supplies, and Vocational Fee Waivers. Total
expenditure data from three consecutive prior years is divided by same year ADM. The three years expenditure data per
ADM is averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Vocational Education Materials and Supplies for FY16 are allocated at the rate of $157.75 per vocational education
student.

FORMULA: Vocational Education FTEADM multiplied by $157.75 = allocation

EXAMPLES:

147 Multiplied by $157.75 Equals $23,189.25
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CLASSROOM COMPONENT

INSTRUCTIONAL EQUIPMENT

Regular Instructional Equipment includes Regular Instruction Equipment and Alternative Instruction Equipment. Total
expenditure data from three consecutive prior years is divided by same year ADM. The three years expenditure data per
ADM is averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Regular Instructional Equipment for FY16 is allocated at the rate of $64.25 per regular student.

FORMULA: Regular ADM multiplied by $64.25 = allocation

EXAMPLE:

4,627 Multiplied by $64.25 Equals $297,284.75

Total expenditure data for Special Education Equipment from three consecutive prior years is divided by same year ADM.
The three years expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator
schedule.

Special Education Instructional Equipment for FY16 is allocated at the rate of $13.25 per special education student.

FORMULA: Special Education Identified & Served multiplied by $13.25 = allocation

EXAMPLE:

256 Multiplied by $13.25 Equals $3,392.00

Total expenditure data for Vocational Education Equipment from three consecutive prior years is divided by same year ADM.
The three years expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator

schedule.

Vocational Education Instructional Equipment for FY16 is allocated at the rate of $99.75 per vocational student.

FORMULA: Vocational Education FTEADM multiplied by $99.75 = allocation

EXAMPLE:

147 Multiplied by $99.75 Equals $14,663.25
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CLASSROOM COMPONENT

CLASSROOM-RELATED TRAVEL

Regular Classroom-related Travel included Regular Instruction Travel and Alternative Education Travel. Total expenditure
data from three consecutive prior years is divided by same year ADM. The three years expenditure data per ADM is
averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Regular Instructional Travel funds for FY16 are allocated at the rate of $14.50 per regular student.

FORMULA: Regular ADM multiplied by $14.50 = allocation

EXAMPLE:

4,627 Multiplied by $14.50 Equals $67,091.50

Special Education Classroom-related Travel total expenditure data from three consecutive prior years is divided by same
year ADM. The three years expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER
deflator schedule.

Special Education Travel funds for FY16 are allocated at the rate of $17.25 per special education student.

FORMULA: Special Education Identified & Served multiplied by $17.25 = allocation

EXAMPLE:

256 Multiplied by $17.25 Equals $4,416.00

Vocational Classroom-related Travel total expenditure data from three consecutive prior years is divided by same year ADM.
The three years expenditure data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator
schedule.

Vocational Education Travel funds for FY16 are allocated at the rate of $34.00 per vocational FTE ADM.

FORMULA: Vocational Education FTEADM multiplied by $34.00 = allocation

EXAMPLE:

148 Multiplied by $34.00 Equals $5,032.00
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CLASSROOM COMPONENT

EXIT EXAMS

Funding for exit exams is based on grades 11 and 12 ADM’s. A three-year weighted average of the costs of ACT and SAT
is used to determine the unit cost. The three-year average is inflated up two years using the CBER deflator schedule. Work
Keys is based on the actual cost of the exam.
For FY16 the funding for grade 11 is $35.75, and funding for grade 12 is $11.25.

FORMULA: Grade 11 ADM'’s times $35.75 = allocation

FORMULA: Grade 12 Vocational students ADM’s times $11.25 = allocation

EXAMPLE:
987 (Grade 11 ADM’s) Multiplied by $35.75 Equals $35,285.25

144 (Grade 12 Vocational ADM’s) Multiplied by $11.25 Equals $1,620.00
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CLASSROOM COMPONENT

| TECHNOLOGY

$20,000,000 is distributed to each system based on their percent of ADM’s to total ADM’s. Average rate per ADM for FY16
is $20.84.

FORMULA: System ADM multiplied by $20.84 = allocation

EXAMPLE:

2,467 Multiplied by $20.84 Equals $51,412.28
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CLASSROOM COMPONENT

VOCATIONAL CENTER TRANSPORTATION

Vocational Center Transportation funds for FY16 are allocated based upon the number of students transported times the
number of miles in a one-way trip times a unit cost factor of $30.33. The unit cost factor is derived from the reported
actual expenditures from prior year data and then inflated up two years using the CBER deflator schedule.

FORMULA: Vocational Center FTEADM multiplied by average one-way trip times $30.33

EXAMPLE:

537 (FTEADM) Multiplied by 2.1 (miles) Equals 1,127.7 Multiplied by $30.33 Equals $34,203.14
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NON-CLASSROOM COMPONENT (STATE SHARE 50%)

SUPERINTENDENT

Each county is allocated one Superintendent. Each system within a county receives a proportional share of the position
based upon the system’s proportion of the county ADM.

EXAMPLE:
Proportion/
System ADM Allocation
A 4,327 .53
B 1,342 17
C 2,437 .30
Total 8,106 1.00

The allocation is multiplied by the superintendent’s salary for FY16. This salary is $100,700.
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NON-CLASSROOM COMPONENT

TECHNOLOGY COORDINATORS

Technology Coordinators are calculated using a ratio of 1 per 6,400 pupils, rounded to the nearest Y2 position. Each
system receives a minimum of one coordinator.

Technology Funding
Coordinator Ratio

System ADM 6,400:1

FORMULA: System ADM Divided by 6,400 = Positions

EXAMPLES:

6,600 Divided by 6,400 Equals 1.03
6,600 Divided by 6,400 Equals 1.00 (Rounded)

8,400 Divided by 6,400 Equals 1.31
8,400 Divided by 6,400 Equals 1.50 (Rounded)

The number of positions is multiplied by the state instructional salary unit cost as set by the annual appropriations bill to
determine the total component support. For FY16 the state instructional salary unit cost is $42,065.
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NON-CLASSROOM COMPONENT

SYSTEM SECRETARIAL SUPPORT PERSONNEL

System Secretarial Support personnel are generated based upon the following schedule.

System Positions
ADM Allocated
Below 500 1.0
500-1,250 2.0
1,251-1,999 3.0
Above 1,999 3.0 (plus 1 for every additional 1,000)
EXAMPLE:
Enroliment Positions
258 1.0
585 2.0
1,347 3.0
3,210 4.0

The number of positions is multiplied by the average annual system secretary salary allocation for non-licensed personnel
which is based on the Education Research Service, Wages and Salaries Paid Support Personnel in the Southeast United
States. This salary for FY16 is $37,600. Salaries are adjusted for any pay raises approved by the Legislature.
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NON-CLASSROOM COMPONENT"

SCHOOL SECRETARIAL SUPPORT PERSONNEL

School Secretarial Support personnel (secretaries) are allocated based upon the following schedule.

System Positions
Enroliment Allocated
Below 225 0.5
225-374 1.0
Above 374 1.0 (plus 1 for every additional 375
rounded to .5)

EXAMPLE:
Enrollment Positions
220 .5
315 1.0
500 1.5

The number of positions is multiplied by the state minimum mandated average annual school support personnel salary
allocation for non-licensed personnel which is based on the Education Research Service, Wages and Salaries Paid Support
Personnel in the Southeast United States. This salary for FY16 is $29,400. Salaries are adjusted for any pay raises
approved by the Legislature.
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NON-CLASSROOM COMPONENT

CUSTODIANS

Custodians for FY14 are allocated on the basis of 1 per 22,376 square feet rounded to nearest 2 position. The number
of square feet is determined by allowing square feet per student based upon the following schedule.

Grades Allocation

K-4 100 square feet per ADM
5-8 110 square feet per ADM
9-12 130 square feet per ADM

FORMULA: Square feet divided by 22,376 equals custodians

EXAMPLE: Grades ADM Square Feet
K-4 426 42,600
5-8 400 44,000
9-12 367 47,710
Total 134,310

134,310 Divided by 22,376 Equals 6.00

The number of positions is multiplied by the state minimum mandated average annual custodian’s salary allocation for
non-licensed personnel which is based on the Education Research Service, Wages and Salaries Paid Support Personnel in

the Southeast United States. This salary for FY16 is $22,500. Salaries are adjusted for any pay raises approved by the
Legislature.
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NON-CLASSROOM COMPONENT

RETIREMENT & SOCIAL SECURITY

Benefits are calculated based upon the amount of salary dollars generated by BEP positions. The percentages to be
applied to the salary dollars are presented in the following table.

Certificated Classified
Personnel Personnel
Social Security 7.65% 7.65%
and Medicare
Retirement 9.04% 9.89%
Total 16.69% 17.54%

FORMULA for Certificated: Salary dollars multiplied by .1669 = benefits

EXAMPLE:

$350,000 Multiplied by .1669 Equals $58,415.00

FORMULA for Classified: Salary dollars multiplied by .1754 = benefits

EXAMPLE:

$125,000 Multiplied by .1754 Equals $21,925.00

FY 2016 -51- BEP Handbook



NON-CLASSROOM COMPONENT

INSURANCE

Insurance is calculated based upon the number of positions generated by the BEP. The insurance premium is based on
the average weighted premiums of teachers that are participants in the state plan as of October 1. For FY16 (July
allocation) the premium amount is $8,584.50.

To determine the factor used to calculate the non-classroom insurance component, the minimum (45% for
superintendent and technology coordinator) of the average premium that the state pays is divided by 50%, because the
state pays 50% of the non-classroom component costs. This factor (.90) is then multiplied by $8,584.50 to arrive at
$7,726.05. The non-classroom insurance premium for the superintendent and technology coordinator positions for FY16
is $7,726.05.

EXAMPLE:

3 Positions Multiplied by $7,726.05 Equals $23,178.15

To determine the factor used to calculate the non-classroom insurance component, the minimum (30% for support staff)
of the average premium that the state pays is divided by 50%, because the state pays 50% of the non-classroom
component costs. This factor (.60) is then multiplied by $8,584.50 to arrive at $5,150.70. The non-classroom insurance
premium for support personnel for FY16 is $5,150.70.

EXAMPLE:

350 Positions Multiplied by $5,150.70 Equals $1,802,745.00

Insurance premium information is provided by the Department of Finance and Administration.

The insurance component is recalculated in January if there is a premium increase effective January 1. The FY16 BEP
allocations did not increase in January.
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NON-CLASSROOM COMPONENT

NON-INSTRUCTIONAL EQUIPMENT

Non-Instructional Equipment includes equipment expenditures from Other Student Support, Office of the Principal, Finance,
Human Resources, Maintenance, Operations, Transportation, and Central and Other Support. Total expenditure data for
Non-Instructional Equipment from three consecutive prior years is divided by same year ADM. The three years expenditure
data per ADM is averaged, and then inflated up two fiscal years using the CBER deflator schedule.

Non-Instructional Equipment funds for FY16 are allocated at the rate of $20.00 per pupil.

FORMULA: ADM multiplied by $20.00 = allocation

EXAMPLE:

2,247 Multiplied by $20.00 Equals $44,940.00
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NON-CLASSROOM COMPONENT

PUPIL TRANSPORTATION

The BEP funds transportation based on the estimated cost of the transportation services the school system provides. The
transportation funding is based upon a formula, which takes into consideration the number of pupils transported and the
number of miles the students are transported. In order to determine transportation funding, information from the Annual
Transportation Report and Annual Financial Report is required.

Three-year averages of data, which determine the funding for each system, are:

Three-year average transportation cost per ADM.
Ratio of three-year average daily transported to ADM.
Ratio of three-year average mile traveled to ADM.
Percent of ADT to total ADM.

These three-year averages are then inflated up two fiscal years.

After calculating the three-year averages of actual transportation expenditures and inflating them up two fiscal years, the
BEP formula then uses a statistical model (multiple regression) to estimate the impact of four different factors on each
system’s transportation spending over the three years prior to the current BEP funding year. Those four factors, based
on three-year averages are:

Average daily students transported (ADT)

Average daily special education students transported (SpEdADT)
Daily one-way miles driven (miles)

ADM

The model estimates the average, statewide effects (coefficients) of these factors on transportation expenditures and
multiplies those estimated effects by each system’s respective factors to calculate the estimated cost to the system of
providing transportation services.

Transportation cost allocations for each school system for FY16 are found in Appendix E.
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NON-CLASSROOM COMPONENT

MAINTENANCE AND OPERATIONS

Funds for Maintenance and Operations for FY16 are allocated based upon a rate of $3.19 per square foot. The prior year
rate is inflated up one year using the CBER deflator schedule.

The number of square feet is determined by allowing square feet per student based upon the following schedule.

Grades Allocation

K-4 100 square feet per Grade Level ADM
5-8 110 square feet per Grade Level ADM
9-12 130 square feet per Grade Level ADM

FORMULA: Square feet multiplied by $3.19 = Allocation

EXAMPLE:
Grade
Level
Grades ADM Square Feet
K-4 426 42,600
5-8 400 44,000
9-12 367 47,710
Total 134,310
134,310 multiplied by $3.19 equals $428,448.90
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NON-CLASSROOM COMPONENT

MAINTENANCE AND OPERATIONS STAFF BENEFITS

Benefits and insurance are calculated based upon the amount allocated for maintenance and operations. Sixty (60)
percent of square footage funding is allocated toward salary for benefit calculations. Benefit percentages to be applied to
the salary dollars are presented in the table below.

FY 2016

FORMULA for Estimated Salary: Square Footage Funding Multiplied by .60= Estimated Salary

EXAMPLE:

$350,000 Multiplied by .60 Equals $210,000.00

FORMULA for Benefits: Estimated Salary Multiplied by .1754 = Benefits

EXAMPLE:

$210,000 Multiplied by .1754 Equals $36,834.00

FORMULA for Maintenance and Operations Insurance:

Insurance is based on the non-classroom total insurance premium’s percent of salary. Salary allocation is
multiplied by the non-classroom insurance rate of 18.87%.

EXAMPLE:

$210,000 Multiplied by .1887 Equals $39,627.00
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NON-CLASSROOM COMPONENT

CAPITAL OUTLAY

The cost of different types of schools is calculated based on the following factors:

100 square feet per student in elementary school
110 square feet per student in middle school
130 square feet per student in high school

$139 per square foot for construction for elementary schools
$140 per square foot for construction for middle schools
$138 per square foot for construction for high schools

10% additional for equipment per school
5% additional for architects’ fees per school
6% for twenty years of debt retirement

These factors resulted in a cost of:
$13,742,581 per elementary school
$22,838,389 per middle school
$35,473,654 per high school
Forty years is considered to be the usable life of a school.
The average daily membership is used to determine the number of square feet per school system. Thus if a school
system has 2,250 students, divided 500 elementary, 750 middle and 1,000 high school, the square foot figures would be

50,000 elementary, 82,500 middle and 130,000 high school. The total cost would be $72,054,624. Dividing the total cost
by 40 to determine the single year cost results in $1,801,366 in capital outlay funds.
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COST DIFFERENTIAL FACTOR

COST DIFFERENTIAL FACTOR

The county cost differential factor (CDF) is used to adjust BEP funding in systems where the cost of living in the county is
greater than the statewide average. The BEP uses CDF to adjust salary components. The CDF multiplies the average wage
in each of a set of nongovernmental industries by the proportion of the statewide labor force employed in that industry.
Counties with above-average wages according to this index receive an increase, and counties with average or below-
average wages do not. In those counties with an increase, BEP-generated salaries, Tennessee Consolidated Retirement
System contributions (TCRS), and FICA contributions for systems are multiplied by the county CDF. The adjustment is
applied only in systems where the ratio between county non-governmental wages and statewide non-governmental wages
is greater than one. No adjustment is made to systems with ratios less than one (county non-government wages are less
than statewide non-government wages).

In 2007 the Tennessee General Assembly passed BEP 2.0. As a result, CDF was eliminated from the BEP formula. However,

because BEP 2.0 has not been fully phased in, systems receiving CDF adjustments are currently receiving 50% of the total
calculated CDF.

FORMULA: Salaries multiplied by CDF multiplied by 50% = Cost Adjustment

EXAMPLE:
BEP-generated salaries:

$1,000,000 Times 116.98 % Times 50% Equals $1,084,900

Cost Differential Factors for FY16 can be found in Appendix A.
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FISCAL CAPACITY

TACIR INDEX / FOX INDEX

The fiscal capacity index is the primary equalization instrument in the BEP formula. It is a statistical estimate of a county’s
relative ability to raise revenue for education. The state and local share for each school system is based on an equalization
formula that is applied to the BEP.

Fiscal capacity and cost differential factors should not be confused. In general, the fiscal capacity index analyzes and
adjusts for a county’s ability to pay for education. CDF takes into consideration cost of living differences.

Although the state funds 70, 75, and 50 percent of the total BEP=generated instructional, classroom and non-classroom
components, respectively, the state and local shares for individual districts vary considerably. Through the fiscal capacity
index, the BEP directs more state funds to systems in counties with less ability to fund education with local resources. A
school system in a county with high fiscal capacity has greater ability to raise revenues through local sources, such as
property tax or the local option sales tax; a school system in a county with low fiscal capacity has less ability to raise local
revenues. Because of this, the BEP requires systems in counties with higher fiscal capacity to fund a greater portion with
local dollars.

In 2007 the Tennessee General Assembly passed BEP 2.0. As a result, the TACIR index was replaced with the Fox index.
However, because BEP 2.0 has not been fully phased in, the equalization formula is a 50/50 blend of the two models.

The fiscal capacity index is applies at the county level. Therefore, the state and local shares for a county system would be
the same as the state and local shares for a city system residing within the same county.

FORMULA: Total BEP funds generated in a category times Average local share times County fiscal capacity index =
County's local funded amount

County'’s total generated BEP funds in a category minus County’s local funded amount = County’s state funded amount

EXAMPLE:
Local BEP-funded instructional component:
$3,000,000,000 times 30% times .14 = $126,000,000

$275,000,000 minus $126,000,000 = $149,000,000

TACIR Index for FY16 is found in Appendix B.
Fox Index for FY16 is found in Appendix C.

The blended fiscal capacity index for FY16 is found in Appendix D.
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FINAL COMPARISONS

STABILITY, BASELINE AND MANDATORY INCREASE

A system is on stability if the total state BEP funds it generates in the current year are less than the total state BEP funds
it generated in the previous year. A system’s stability value is the total amount of state BEP funds it generated in the
previous year. This occurs most often in the case of declining student enrollment. Stability allows a system a one-year
grace period before its funding is reduced, delaying for one year the impact of declining ADM’s.

The baseline amount is the system’s total FY07 BEP allocation, adjusted for mandatory increases received in succeeding
years. The passage of BEP 2.0 in 2007 guaranteed that no system would earn fewer BEP funds in future years than were
earned in FYO7. Funds generated in the current year are compared to FY07 BEP generated funds, and the system
receives the greater of the two allocations.

A system'’s BEP generated funds are compared to the greater of their stability (prior year BEP generated funds) and
baseline (FYO7 BEP allocation) amounts to determine the current year allocation.

The mandatory increase allows systems on stability or baseline to receive additional funds for state-mandated
increases in salary, TCRS contributions, or insurance. The mandatory increase amount is determined by multiplying the
system’s current instructional positions by the increase in salary, insurance premiums or TCRS contributions. This amount
is then multiplied by the system’s equalized state share percentage and then added to the system’s stability or baseline
amount (whichever is greater) to determine the final BEP allocation for the current year.

FORMULA: Increase in salary (and/or TCRS and/or insurance) Multiplied by the number of BEP-instructional positions
times Equalized state share percentage = Mandatory Increase

EXAMPLE:
Mandatory Salary Increase:

$917.77 Times 478 positions times .65 Equals $285,151
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APPENDIX A

COST DIFFERENTIAL FACTORS FOR FY16

System CDF% System CDF% System CDF%
Anderson County 105.09%  Gibson County SSD 70.18% Moore County 87.81%
Clinton City 105.09% Giles County 75.92% Morgan County 81.23%
Oak Ridge City 105.09% Grainger County 70.72% Obion County 81.10%
Bedford County 73.49% Greene County 77.00%  Union City 81.10%
Benton County 68.53%  Greeneville City 77.00% Overton County 75.07%
Bledsoe County 63.74% Grundy County 57.08% Perry County 60.37%
Blount County 97.73% Hamblen County 78.70% Pickett County 62.29%
Alcoa City 97.73% Hamilton County 97.34% Polk County 65.45%
Maryville City 97.73% Hancock County 57.84% Putnam County 76.80%
Bradley County 86.67% Hardeman County 80.69% Rhea County 69.64%
Cleveland City 86.67% Hardin County 92.93%  Dayton City 69.64%
Campbell County 76.42% Hawkins County 82.89% Roane County 94.97%
Cannon County 69.53%  Rogersville City 82.89% Robertson County 77.25%
Carroll County 70.84% Haywood County 76.27% Rutherford County 94.04%
H Rock-Bruceton SSD 70.84% Henderson County 71.35%  Murfreesboro City 94.04%
Huntingdon SSD 70.84%  Lexington City 71.35% Scott County 71.00%
McKenzie SSD 70.84% Henry County 73.86%  Oneida SSD 71.00%
South Carroll Co SSD 70.84%  Paris SSD 73.86% Sequatchie County 65.37%
West Carroll Co SSD 70.84% Hickman County 70.28%  Sevier County 80.01%
Carter County 73.23% Houston County 67.65% Shelby County 117.68%
Elizabethton City 73.23% Humphreys County 90.88%  Arlington City 117.68%
Cheatham County 86.00% Jackson County 73.67%  Bartlett City 117.68%
Chester County 73.47% Jefferson County 81.87%  Collierville City 117.68%
Claiborne County 71.42% Johnson County 90.17%  Germantown City 117.68%
Clay County 62.61% Knox County 99.82%  Lakeland City 117.68%
Cocke County 71.96% Lake County 62.55%  Millington City 117.68%
Newport City 71.96% Lauderdale County 99.72%  Smith County 75.19%
Coffee County 86.24% Lawrence County 69.67% Stewart County 83.01%
Manchester City 86.24% Lewis County 61.02% Sullivan County 100.63%
Tullahoma City 86.24% Lincoln County 71.46%  Bristol City 100.63%
Crockett County 72.44%  Fayetteville City 71.46%  Kingsport City 100.63%
Alamo City 72.44% Loudon County 93.52% Sumner County 87.49%
Bells City 72.44%  Lenoir City 93.52% Tipton County 77.66%
Cumberland County 73.23% McMinn County 77.14% Trousdale County 65.68%
Davidson County 120.15%  Athens City 77.14% Unicoi County 90.09%
Decatur County 77.04%  Etowah City 77.14% Union County 74.43%
DeKalb County 70.05% McNairy County 67.06% Van Buren County 67.37%
Dickson County 77.65% Macon County 66.94% Warren County 72.51%
Dyer County 77.67% Madison County 86.68% Washington County 84.81%
Dyersburg City 77.67% Marion County 75.58%  Johnson City 84.81%
Fayette County 87.58%  Richard City SSD 75.58% Wayne County 69.33%
Fentress County 70.70% Marshall County 69.20% Weakley County 66.68%
Franklin County 74.71% Maury County 94.65% White County 69.47%
Humboldt City 70.18% Meigs County 72.77% Williamson County 128.78%
Milan SSD 70.18% Monroe County 81.02%  Franklin SSD 128.78%
Trenton SSD 70.18%  Sweetwater City 81.02% Wilson County 97.81%
Bradford SSD 70.18% Montgomery County 85.54%  Lebanon SSD 97.81%
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APPENDIX B

TACIR INDEX FOR FY16

System TACIR INDEX System TACIR INDEX System TACIR INDEX
Anderson County 1.12%  Gibson County SSD 0.50% Moore County 0.08%
Clinton City 1.12% Giles County 0.31% Morgan County 0.08%
Oak Ridge City 1.12% Grainger County 0.10% Obion County 0.39%
Bedford County 0.51% Greene County 0.74%  Union City 0.39%
Benton County 0.14% Greeneville City 0.74% Overton County 0.14%
Bledsoe County 0.05% Grundy County 0.08% Perry County 0.06%
Blount County 1.75% Hamblen County 0.96% Pickett County 0.04%
Alcoa City 1.75% Hamilton County 6.16% Polk County 0.11%
Maryville City 1.75% Hancock County 0.02% Putnam County 1.19%
Bradley County 1.37% Hardeman County 0.18% Rhea County 0.30%
Cleveland City 1.37% Hardin County 0.35%  Dayton City 0.30%
Campbell County 0.37% Hawkins County 0.45% Roane County 0.70%
Cannon County 0.08%  Rogersville City 0.45% Robertson County 0.78%
Carroll County 0.23% Haywood County 0.20% Rutherford County 4.36%
H Rock-Bruceton SSD 0.23% Henderson County 0.28%  Murfreesboro City 4.36%
Huntingdon SSD 0.23%  Lexington City 0.28%  Scott County 0.17%
McKenzie SSD 0.23% Henry County 0.38%  Oneida SSD 0.17%
South Carroll Co SSD 0.23%  Paris SSD 0.38% Sequatchie County 0.13%
West Carroll Co SSD 0.23% Hickman County 0.11% Sevier County 2.67%
Carter County 0.43% Houston County 0.05%  Shelby County 15.94%
Elizabethton City 0.43% Humphreys County 0.24%  Arlington City 15.94%
Cheatham County 0.34% Jackson County 0.06%  Bartlett City 15.94%
Chester County 0.11% Jefferson County 0.48%  Collierville City 15.94%
Claiborne County 0.23% Johnson County 0.10%  Germantown City 15.94%
Clay County 0.05% Knox County 8.31%  Lakeland City 15.94%
Cocke County 0.33% Lake County 0.04%  Millington City 15.94%
Newport City 0.33% Lauderdale County 0.18%  Smith County 0.19%
Coffee County 0.83% Lawrence County 0.38% Stewart County 0.11%
Manchester City 0.83% Lewis County 0.09% Sullivan County 2.48%
Tullahoma City 0.83% Lincoln County 0.32%  Bristol City 2.48%
Crockett County 0.12%  Fayetteville City 0.32%  Kingsport City 2.48%
Alamo City 0.12% Loudon County 0.69% Sumner County 2.30%
Bells City 0.12%  Lenoir City 0.69% Tipton County 0.57%
Cumberland County 0.68% McMinn County 0.66% Trousdale County 0.08%
Davidson County 15.13%  Athens City 0.66%  Unicoi County 0.17%
Decatur County 0.11%  Etowah City 0.66%  Union County 0.08%
DeKalb County 0.18% McNairy County 0.21% Van Buren County 0.03%
Dickson County 0.66% Macon County 0.19% Wwarren Coutny 0.40%
Dyer County 0.52% Madison County 1.83% Washington County 2.00%
Dyersburg City 0.52% Marion County 0.34%  Johnson City 2.00%
Fayette County 0.40%  Richard City SSD 0.34% Wayne County 0.08%
Fentress County 0.14% Marshall County 0.32% Weakley County 0.29%
Franklin County 0.40% Maury County 1.08% White County 0.20%
Humboldt City 0.50% Meigs County 0.07% Wwilliamson County 5.80%
Milan SSD 0.50% Monroe County 0.45%  Franklin SSD 5.80%
Trenton SSD 0.50%  Sweetwater City 0.45%  Wilson County 1.97%
Bradford SSD 0.50% Montgomery County 2.89%  Lebanon SSD 1.97%
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APPENDIX C

| FOX/CBER INDICES FOR FY16

System
Anderson County
Clinton City
Oak Ridge City
Bedford County
Benton County
Bledsoe County
Blount County
Alcoa City
Maryville City
Bradley County
Cleveland City
Campbell County
Cannon County
Carroll County

H Rock-Bruceton SSD

Huntingdon SSD
McKenzie SSD

South Carroll Co SSD
West Carroll Co SSD

Carter County
Elizabethton City
Cheatham County
Chester County
Claiborne County
Clay County
Cocke County
Newport City
Coffee County
Manchester City
Tullahoma City
Crockett County
Alamo City
Bells City
Cumberland County
Davidson County
Decatur County
DeKalb County
Dickson County
Dyer County
Dyersburg City
Fayette County
Fentress County
Franklin County
Humboldt City
Milan SSD
Trenton SSD
Bradford SSD

CBER INDEX

System

1.10%
1.10%
1.10%
0.52%
0.16%
0.10%
2.02%
2.02%
2.02%
1.37%
1.37%
0.46%
0.11%
0.25%
0.25%
0.25%
0.25%
0.25%
0.25%
0.52%
0.52%
0.41%
0.13%
0.30%
0.06%
0.40%
0.40%
0.76%
0.76%
0.76%
0.12%
0.12%
0.12%
0.86%
14.36%
0.13%
0.25%
0.68%
0.48%
0.48%
0.51%
0.18%
0.52%
0.48%
0.48%
0.48%
0.48%

Gibson County SSD
Giles County
Grainger County
Greene County

Greenville City
Grundy County
Hamblen County
Hamilton County
Hancock County
Hardeman County
Hardin County
Hawkins County

Rogersville City
Haywood County
Henderson County

Lexington City
Henry County

Paris SSD
Hickman County
Houston County
Humphreys County
Jackson County
Jefferson County
Johnson County
Knox County
Lake County
Lauderdale County
Lawrence County
Lewis County
Lincoln County

Fayetteville City
Loudon County

Lenoir City
McMinn County

Athens City

Etowah City
McNairy County
Macon County
Madison County
Marion County

Richard City SSD
Marshall County
Maury County
Meigs County
Monroe County

Sweetwater City
Montgomery County

CBER INDEX

System

0.48%
0.35%
0.17%
0.82%
0.82%
0.11%
0.98%
6.20%
0.05%
0.22%
0.41%
0.57%
0.57%
0.21%
0.28%
0.28%
0.40%
0.40%
0.19%
0.07%
0.25%
0.08%
0.66%
0.17%
8.12%
0.05%
0.21%
0.40%
0.11%
0.36%
0.36%
0.91%
0.91%
0.69%
0.69%
0.69%
0.24%
0.21%
1.68%
0.40%
0.40%
0.35%
1.21%
0.11%
0.58%
0.58%
2.54%

Moore County
Morgan County
Obion County
Union City
Overton County
Perry County
Pickett County
Polk County
Putnam County
Rhea County
Dayton City
Roane County
Robertson County
Rutherford County
Murfreesboro City
Scott County
Oneida SSD
Sequatchie County
Sevier County
Shelby County
Arlington City
Bartlett City
Collierville City
Germantown City
Lakeland City
Millington City
Smith County
Stewart County
Sullivan County
Bristol city
Kingsport City
Sumner County
Tipton County
Trousdale County
Unicoi County
Union County
Van Buren County
Warren County
Washington County
Johnson City
Wayne County
Weakley County
White County
Williamson County
Franklin SSD
Wilson County
Lebanon SSD

CBER INDEX

0.10%
0.14%
0.39%
0.39%
0.19%
0.09%
0.06%
0.17%
1.13%
0.38%
0.38%
0.82%
0.85%
4.28%
4.28%
0.21%
0.21%
0.16%
2.86%
13.47%
13.47%
13.47%
13.47%
13.47%
13.47%
13.47%
0.20%
0.14%
2.53%
2.53%
2.53%
2.51%
0.59%
0.07%
0.18%
0.17%
0.07%
0.47%
2.07%
2.07%
0.14%
0.30%
0.26%
5.34%
5.34%
2.02%
2.02%
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APPENDIX D

| TACIR/FOX MIX FOR FY16

System 50/50 INDEX  System 50/50 INDEX System 50/50 INDEX
Anderson County 1.11%  Gibson County SSD 0.49% Moore County 0.09%
Clinton City 1.11% Giles County 0.33% Morgan County 0.11%
Oak Ridge City 1.11% Grainger County 0.14% Obion County 0.39%
Bedford County 0.52% Greene County 0.78%  Union City 0.39%
Benton County 0.15%  Greeneville City 0.78% Overton County 0.17%
Bledsoe County 0.08% Grundy County 0.10% Perry County 0.07%
Blount County 1.88% Hamblen County 0.97% Pickett County 0.05%
Alcoa City 1.88% Hamilton County 6.18% Polk County 0.14%
Maryville City 1.88% Hancock County 0.04% Putnam County 1.16%
Bradley County 1.37% Hardeman County 0.20% Rhea County 0.34%
Cleveland City 1.37% Hardin County 0.38%  Dayton City 0.34%
Campbell County 0.42% Hawkins County 0.51% Roane County 0.76%
Cannon County 0.10%  Rogersville City 0.51% Robertson County 0.81%
Carroll County 0.24% Haywood County 0.21% Rutherford County 4.32%
H Rock-Bruceton SSD 0.24% Henderson County 0.28%  Murfreesboro City 4.32%
Huntingdon SSD 0.24%  Lexington City 0.28%  Scott County 0.19%
McKenzie SSD 0.24% Henry County 0.39%  Oneida SSD 0.19%
South Carroll Co SSD 0.24%  Paris SSD 0.39% Sequatchie County 0.14%
West Carroll Co SSD 0.24% Hickman County 0.15% Sevier County 2.77%
Carter County 0.48% Houston County 0.06%  Shelby County 14.70%
Elizabethton City 0.48% Humphreys County 0.24%  Arlington City 14.70%
Cheatham County 0.37% Jackson County 0.07%  Bartlett City 14.70%
Chester County 0.12% Jefferson County 0.57%  Collierville City 14.70%
Claiborne County 0.26% Johnson County 0.14%  Germantown City 14.70%
Clay County 0.06% Knox County 8.21%  Lakeland City 14.70%
Cocke County 0.37% Lake County 0.04%  Millington City 14.70%
Newport City 0.37% Lauderdale County 0.19% Smith County 0.19%
Coffee County 0.80% Lawrence County 0.39% Stewart County 0.13%
Manchester City 0.80% Lewis County 0.10% Sullivan County 2.50%
Tullahoma City 0.80% Lincoln County 0.34%  Bristol City 2.50%
Crockett County 0.12%  Fayetteville City 0.34%  Kingsport City 2.50%
Alamo City 0.12% Loudon County 0.80% Sumner County 2.40%
Bells City 0.12%  Lenoir City 0.80% Tipton County 0.58%
Cumberland County 0.77% McMinn County 0.67% Trousdale County 0.07%
Davidson County 14.74%  Athens City 0.67%  Unicoi County 0.18%
Decatur County 0.12%  Etowah City 0.67%  Union County 0.12%
DeKalb County 0.22% McNairy County 0.22% Van Buren County 0.05%
Dickson County 0.67% Macon County 0.20% Warren County 0.44%
Dyer County 0.50% Madison County 1.76% Washington County 2.04%
Dyersburg City 0.50% Marion County 0.37%  Johnson City 2.04%
Fayette County 0.45%  Richard City SSD 0.37% Wayne County 0.11%
Fentress County 0.16% Marshall County 0.33% Wweakley County 0.30%
Franklin County 0.46% Maury County 1.14% White County 0.23%
Humboldt City 0.49% Meigs County 0.09% Wwilliamson County 5.57%
Milan SSD 0.49% Monroe County 0.52%  Franklin SSD 5.57%
Trenton SSD 0.49%  Sweetwater City 0.52% Wilson County 1.99%
Bradford SSD 0.49% Montgomery County 2.72%  Lebanon SSD 1.99%
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APPENDIX E

DISTRICT TRANSPORTATION ALLOCATIONS FOR FY16

System
Anderson County

Clinton City
Oak Ridge City
Bedford County
Benton County
Bledsoe County
Blount County
Alcoa City
Maryville City
Bradley County
Cleveland City
Campbell County
Cannon County
Carroll County

H Rock-Bruceton SSD

Huntingdon SSD
McKenzie SSD

South Carroll Co SSD

West Carroll Co SSD
Carter County
Elizabethton City
Cheatham County
Chester County
Claiborne County
Clay County
Cocke County
Newport City
Coffee County
Manchester City
Tullahoma City
Crockett County
Alamo City
Bells City
Cumberland County
Davidson County
Decatur County
DeKalb County
Dickson County
Dyer County
Dyersburg City
Fayette County
Fentress County
Franklin County
Humboldt City
Milan SSD
Trenton SSD

Bradford SSD

Total State Allocation

ALLOCATION

System

2,629,751
0
1,060,554
2,718,764
904,391
853,713
4,944,617
268,734
909,507
3,942,262
1,111,079
1,819,413
725,240
1,668,403
0

0

0

0

0
2,400,718
387,326
2,311,502
984,017
2,099,076
378,710
1,653,399
0
1,633,804
139,268
355,368
868,295
0

0
2,219,005
27,499,624
716,542
1,199,756
2,767,981
1,922,074
0
1,795,023
1,440,536
2,353,315
222,717
583,955
439,967

181,203

$319,621,909

Gibson County SSD
Giles County
Grainger County
Greene County

Greeneville City
Grundy County
Hamblen County
Hamilton County
Hancock County
Hardeman County
Hardin County
Hawkins County

Roge