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Life insurance is important to one’s fi nancial 
security. As a vital part of fi nancial plans, it 
needs to be reviewed regularly. As employees 
experience changes in life and careers, their 
goals and protection needs may change.

What is Optional Group Term Life insurance?
Optional Group Term Life insurance provides a base 
level of protection that is available for a specifi ed 
period of time. The benefi t would be paid if the 
insured were to die during that “term.”

Employees can buy increments of insurance at a 
reasonable cost. There is no cash value build up. 
Once one stops paying the premiums, coverage 
stops (similar to auto insurance). This coverage can 
be enhanced by personal savings, individual life 
insurance, and social security benefi ts. If a benefi t 
were to be paid to a benefi ciary, it is generally paid 
income tax-free. 

How do I obtain more information for my 
employees?
You or your employees may visit www.LifeBenefi ts.
com/StateofTN for more information about the life 
insurance program.

If you’d like to request printed materials be sent 
to you for distribution, please send an email to 
GroupMarketingRequest@securian.com. Please 
include the following in your request:

• Name of the piece you are requesting

• Quantity

• Shipping address

• Delivery date

Why is life insurance 
important?
Life insurance is an 
essential part of any 
fi nancial program. Most 
people buy life insurance 
to replace income that 
would be lost at the 
death of a wage earner. 
The cash provided by 
life insurance also helps 
ensure dependents 
are not burdened with 
signifi cant debt. Life 
insurance proceeds assist dependents so they 
won’t have to sell assets to pay outstanding bills 
or taxes. 

An important feature of life insurance is that generally 
no income tax is payable on proceeds paid to 
benefi ciaries. Employees who have questions about 
tax matters should talk to a tax advisor.

This information should not be considered tax advice. You should 
consult your tax advisor regarding your own tax situation.

Questions?
Call Minnesota Life Customer Service at 
1-866-881-0631 from 7 a.m. – 6 p.m. CT.
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What are the coverage options?
Coverage typeCoverage type Coverage optionsCoverage options Additional informationAdditional information

Employee Employee 
Optional Term Optional Term 
Life InsuranceLife Insurance

$5,000 increments$5,000 increments • Maximum coverage is the lesser of seven times employee’s annual 
base salary, or $500,000.

• Five times base annual salary is guaranteed without proof of good 
health if chosen within 30 calendar days from date of hire

Spouse Spouse 
Optional Term Optional Term 
Life InsuranceLife Insurance

$5,000 increments$5,000 increments Coverage options: 

•  Spouse under age 55: $5,000, $10,000, $15,000, $20,000, $25,000, 
or $30,000

• Spouse age 55 or older: $5,000, $10,000, or $15,000

• Age is based on Spouse’s age as of January 1

• An employee may not enroll his/her spouse for coverage if 
spouse is already eligible for coverage as an employee

• Employee does not need to participate in the Optional Term Life 
program to choose Spouse Optional coverage

• Spouse must answer health questions and possibly submit a 
medical underwriting application

Optional Child Optional Child 
Term Life RiderTerm Life Rider

$5,000 or $10,000 $5,000 or $10,000 
incrementsincrements

All child coverage is guaranteed

• Children are eligible from 24 hours to age 26

• A child may only be covered by one parent

• Employee or Spouse must participate in the Optional program 
to choose child coverage

What is guaranteed issue?
Guaranteed coverage is issued without requiring the 
applicant to submit to medical underwriting (off ering 
proof of good health). Guaranteed coverage is 
available for an employee when he or she is enrolling 
within the fi rst 30 days of employment. Guaranteed 
coverage is also available for a child term rider.

 Yearly Annual Enrollment Period 
Opportunity
Each year during the Annual Enrollment 
Period, employees currently participating 
in the Optional Group Term Life insurance 
program may increase their life insurance by 
one $5,000 increment to a maximum of fi ve 
times base annual salary without providing 
proof of good health. 

Employees and/or spouses who are not 
currently participating in the program, or those 

previously declined for coverage, may 
apply for coverage by providing 

proof of good health. More 
information regarding proof of 
good health can be found on 
pages 6 and 7. 

Optional Group Term Life insurance program overview

Annual Enrollment
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How much does it cost?

Optional Term Life Insurance and Spouse Optional 
Term Life Insurance

Monthly rate per $1,000 of coverage

Age Rates
Under 25 $0.044

25-29 $0.044

30-34 $0.047

35-39 $0.058

40-44 $0.088

45-49 $0.150

50-54 $0.252

55-59 $0.393

60-64 $0.612

65-69 $ 1.016

70-74 $ 1.417

75-79 $2.177

80 and over $3.934

Rates are subject to change. Employee 
and Spouse rates increase with age.

Optional Child Term Life Rider

0ne monthly premium covers all eligible children.

$5,000 $0.50 / month

$10,000 $1.00 / month

Rates are subject to change.

Please note: Some employees may have previously elected $2,500 
coverage for their Child Term Life Rider. This option has been 
grandfathered to Minnesota Life, but is no longer an election option.  

Example

1. Coverage amount =

2. Divide coverage amount 
by 1,000

=

$1,000 increments 
of coverage

3. From the table on the 
left, find the rate that 
corresponds with the 
employee’s age

=

Rate from table

X

Answer from #2 

+ $0.30

Monthly administrative charge*

=

Monthly insurance premium

* Monthly administrative charge on Optional Term Life and Spouse 
Optional Life.

Optional Group Term Life insurance program overview (continued)
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Who is eligible for coverage?  
Employees – An individual employed by the State 
who: 1) is regularly scheduled to work not less than 
thirty (30) hours per week; or 2) is a seasonal or 
part-time employee with 24 months of service, and is 
certifi ed by an appointing authority to work at least 
1,450 hours per fi scal year.

Dependents – An individual who is 1) a legally married 
spouse of a State of Tennessee employee; or 2) an 
individual not in military service on a full-time basis 
who is 24 hours of age or older up to the age of 26, 
who is a natural or adopted child of a State employee; 
a stepchild of the employee; and a child for whom that 
employee is the legal guardian. 

When does coverage become eff ective? 
Coverage for newly eligible employees, that 
does not require proof of good health, becomes 
eff ective on the fi rst of the month following three full 
months of employment.

How do employees enroll for coverage? 
Log onto www.LifeBenefi ts.com/StateofTN with the 
ID and password information provided below.

Employees will be prompted to change their 
password the fi rst time they log on.

User ID: TN + Employee EdisonID number

Password: The initial password is the employee’s 
eight-digit date of birth (MMDDYYYY) followed by the 
last four digits of his or her Social Security number

If an employee does not have access to a computer or 
the internet, or would like assistance with enrollment, 
the employee should contact Minnesota Life directly 
at 1-866-881-0631 from 7 a.m. - 6 p.m. CT.

How much life insurance is needed?
Before buying life insurance, employees should 
bring together their personal fi nancial information 
and review their family’s needs. There are a number 
of factors to consider when determining how much 
fi nancial protection one should have. These include:

•  Any immediate needs at the time of death, such as 
fi nal illness expenses, burial costs and estate taxes;

•  Funds for a readjustment period, to fi nance a 
move or to provide time for family members to 
fi nd a job; and

•  Ongoing fi nancial needs, such as monthly bills 
and expenses, daycare costs, college tuition or 
retirement.

Our insurance needs calculator helps employees 
determine how much insurance they may need to 
suffi  ciently provide for the well-being of their family. 
Employees can visit www.LifeBenefi ts.com/
insuranceneeds to calculate. 

What plan features are included?

Beyond paying a benefi t in the event of your death, 
the State of Tennessee Optional Term Life insurance 
plan has other important features.

Waiver of Premium – If an insured person becomes 
totally disabled before age 60, and remains disabled 
for nine consecutive months, the life insurance 
premiums may be waived.

Accelerated Death Benefi t – If an insured person 
becomes terminally ill with a life expectancy of 12 
months or less, he/she may request early payment of 
up to 100 percent of the life insurance amount.

Continuing coverage – If an insured person is no longer 
eligible for coverage, he or she may port, or continue 
the group term life insurance coverage or may convert 
the life coverage to an individual insurance policy. 

•  Portability – Coverage continues as group term life 
insurance policy on a direct billed basis until Dec 
31 of the year the employee reaches age 70. Rates 
are the same as those paid by active employees.

•  Conversion – Converts coverage to an individual 
policy that will last for the insured’s whole life with 
continued premium payment. Rates will be higher 
than those paid by active employees.

Frequently asked questions
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Frequently asked questions

When can coverage be elected or increased?
During the initial eligibility period, which is the 
fi rst 30 days of employment, employees may elect 
guaranteed coverage without providing proof of 
good health. Outside of this period, proof of good 
health may be required.  

Other opportunities to elect or increase coverage: 

Qualifi ed status changes – If an employee experiences 
a life event (e.g., marriage, adoption or 
birth of a child), he/she may increase coverage, 
however, proof of good health will be required. 

Salary increases – Coverage will not increase 
automatically due to a salary increase. Employees 
must choose to increase coverage during the yearly 
Annual Enrollment Period. 

Annual Enrollment Period – Employees currently 
participating in the Optional Group Term Life insurance 
program are eligible to increase coverage by $5,000 
(to a maximum of fi ve times base salary, or $500,000, 
whichever is less) during the Annual Enrollment Period 
each year. Employees may increase coverage by more 
than $5,000 during this time; however, proof of good 
health will be required.

Please note: Employees who have previously applied 
for coverage and been declined are not eligible for 
any of the additional enrollment opportunities above. 
These employees will always be subject to providing 
proof of good health. 

What happens to coverage if an employee 
retires or terminates employment? 

If an employee is no longer eligible for coverage as 
an active employee, he or she may port, or continue, 
existing Optional Group Term Life insurance coverage 
as group term coverage, which terminates at age 70.  
Or, he or she may convert any existing life insurance 
coverage to an individual life insurance policy. Rates 
for ported coverage are the same as for active 
coverage. Rates for converted coverage are higher 
than for active coverage. At termination, an employee 
will receive a letter notifying him or her of portability 
and conversion options. Employees must contact 
Minnesota Life and return forms within 31 days of 
termination to be eligible for these options. 

What is the Accelerated Benefi t and how does 
it work? 
An accelerated benefi t allows terminally ill employees 
and dependents enrolled in the program to receive 
payment of either the full amount or a partial 
amount of their death benefi t prior to death, and 
the minimum that can be accelerated is $10,000. A 
terminal condition is a condition caused by sickness 
or accident, which directly results in a life expectancy 
of 12 months or less.

How do I learn more about Minnesota Life?
We are highly rated by the major independent rating 
agencies that analyze the fi nancial soundness and 
claims-paying ability of insurance companies. Learn 
more about Minnesota Life at www.securian.com/
fi nancials.

Who do I contact if I have questions about 
billing, refunds or other Administrative 
issues?
If you have any Administrative issues or questions, 
please contact Minnesota Life at 1-866-881-0631 
from 7 a.m. - 6 p.m. CT. Identify yourself as an ABC 
to the customer service specialist, and he or she 
will assist you with getting any issues resolved.
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EOI fl ow chart
The following fl ow chart provides an 
overview of the EOI process.

What is medical underwriting, and why must an 
applicant answer health questions?
Most group life policies off er a certain amount of guaranteed coverage. When applying for more than the 
guaranteed amount of insurance, Evidence of Insurability (EOI) will be required. If coverage requires EOI, the 
person applying for coverage will complete the EOI form. 

What is the underwriting process?
When an EOI reaches Minnesota Life’s offi  ce, we 
create a record. An underwriter then reviews the 
EOI. Factors such as current physical condition, 
medical history, height and weight are considered 
to determine if the applicant meets the company’s 
acceptance standards for this type of insurance.

What information is required?
Most EOI forms are processed using only the 
information provided. However, in some cases, a 
physical examination is needed. The basic physical 
examination includes height, weight, pulse, blood 
pressure and a medical history questionnaire. The 
examination may include special testing such as a 
blood test, urinalysis and an EKG.

If an examination by a qualifi ed medical professional 
is required, we notify the exam center of any required 
testing, and the applicant receives notifi cation, 
which includes a brochure to help them prepare for 
the examination. 

The exam service contacts the applicant to schedule 
an appointment. Most exams can be done in the 
convenience of the applicant’s own home and take 
less than 30 minutes. There is no charge for the 
examination and a copy of the exam and lab results 
are available to the applicant at no cost. 

Minnesota Life may also call or send a letter to the 
applicant to clarify information during the evaluation 
process. A review of past medical records may be 
necessary to evaluate the EOI. If so, we request these 
records from the applicant’s doctor or other health 
care provider by mail (we handle any costs assessed 
for copies of the medical records we requested). 
We also send a letter notifying the applicant that 
medical records have been requested. Medical 
records are considered confi dential, and information 
is not released to anyone else without the applicant’s 
consent or a court order.

Send completed EOI 

Form to Minnesota Life

Coverage approved Coverage not approved

Minnesota Life sends 

confi rmation of coverage 

amount to applicant

Minnesota Life sends 

letter to applicant 

explaining why coverage 

was not accepted

Complete a 

questionnaire

Evidence of Insurability
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Additional underwriting 

needed

Minnesota Life approves 

or denies coverage and 

sends appropriate letter

Provide access to 

medical records
Take a medical exam

Evidence of Insurability (continued)

How long does it take?

After completing the physical examination, a report of the examination is 
sent to Minnesota Life. We usually receive the reports in our offi  ce within 
a week of the examination. If blood tests or a urinalysis are needed, they 
are handled by an independent laboratory. Those results are usually 
received within a week to 10 days of the examination. If we need to write 
to a doctor for medical records, there may be some delay in the doctor’s 
offi  ce responding to our request. Sometimes it helps if the applicant 
calls the doctor’s offi  ce and asks for a prompt response.

Once we receive all the information requested, we review it promptly. 
We notify the applicant of our decision by mail. Infrequently, additional 
information might be needed. If further information is needed to 
evaluate the EOI, we notify the applicant by mail within a few days.
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Life Claim Process for State of Tennessee
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Instructions for Filing a Claim
State of Tennessee
There is no action required by an ABC or the State of 
Tennessee to fi le a claim. If an ABC receives notice 
of a claim, he or she should advise the benefi ciary to 
contact Minnesota Life directly at 1-888-658-0193.

Benefi ciary
• Contacts Minnesota Life at 1-888-658-0193

• Completes the forms sent by Minnesota Life and 
returns with Certifi ed Death Certifi cate (CDC)

Minnesota Life
• Receives the claim notifi cation

•  Sends a condolence letter requesting completion 
of the benefi ciary statement and Certifi ed Death 
Certifi cate (CDC)

•  Reviews the claim, and requests additional 
information if needed; and

•  Pays the death benefi t to the benefi ciary if the 
claim is approved; or

•  Notifi es the benefi ciary and benefi ts coordinator if 
the claim is denied for any reason

Claims questions?
Call Minnesota Life Claims Department at 
1-888-658-0193 from 7 a.m. – 6 p.m. CT.
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How to choose a benefi ciary
Designating a benefi ciary is an important right of life 
insurance ownership. It lets an employee determine 
who receives the policy benefi ts. Under current tax 
law, life insurance benefi ts paid to a benefi ciary are 
generally not taxable income. You should consult 
your tax advisor regarding your own tax situation.

Common terminology
•  Primary Benefi ciary – The person or persons 

named will be the fi rst to receive the proceeds.

•  Contingent (Secondary) Benefi ciary – Policy 
benefi ts will be paid to the contingent (secondary) 
benefi ciary if the primary benefi ciary is not living.

•  Irrevocable Benefi ciary – Once an irrevocable 
benefi ciary is designated, the insured may not 
change it without the benefi ciary’s written 
permission.

•  Default Benefi ciary – If a benefi ciary designation 
is not made, or if there is no named benefi ciary 
alive at the time of the insured’s death, benefi ts 
will be paid in the following order of priority: 
employee’s lawful spouse, if living; otherwise 
employee’s natural and legally adopted children, 
if living; otherwise employee’s parents, if living; 
otherwise employee’s estate.

For Dependent Term Life insurance, the employee is 
automatically the benefi ciary. 

Benefi ciaries

For example:

Primary Jane Doe, daughter, and John Doe, son.
•  Jane and John will equally share the proceeds. If any additional children 

are born, they will not be eligible to receive a portion of the proceeds.

Primary Susan Doe, spouse,
Contingent Jane Doe, daughter, 75 percent and John Doe, son, 
25 percent. 
•  The proceeds will be paid to Susan Doe. If Susan is not living, then the proceeds will be 

paid 75 percent to Jane Doe and 25 percent to John Doe.

Primary William Doe, Trustee, his successors or successor in trust under 
the William Doe Revocable Trust Agreement. Executed by the insured on 
June 1, 1995.
•  The proceeds will be paid to a formal trust. If the Trust is an institution, the address of the 

institution should be included.

How to designate multiple benefi ciaries
After determining whom to select as benefi ciaries, an employee may then choose 
what percentage of the benefi t each individual should receive.



This is a summary of plan provisions related to the insurance policy issued by Minnesota Life to State of Tennessee. In the event of a confl ict 
between this summary and the policy and/or certifi cate, the policy and/or certifi cate shall dictate the insurance provisions, exclusions, all 
limitations and terms of coverage. All elections or increases are subject to the actively at work requirement of the policy. 

Products are off ered under policy form series number MHC-96-1380.41.

Minnesota Life Insurance Company 
A Securian Company

Group Insurance 
www.LifeBenefi ts.com 

400 Robert Street North, St. Paul, MN  55101-2098
©2013 Securian Financial Group, Inc. All rights reserved.

F77989-13 8-2013
A02126-0613
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